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and, dare | say it, Chr
| t S no di fferent for
remai nder of 2017, we wi ||

new employer and member we
pl us some other changes, |
We wi | | be providing you

at our Employer Forums whi

urge you all t o si

your chance to hear about

Pensi ons and t he wi der LGPS wor |l d.

;rbegin to fade as our focus shi ft
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us her e

” Wel c absnethe Autumn edition o
& =newsletter. Autumn is always a t
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be wor kin
to the service that we provide to

bsites, a
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ust i n tim
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ch take pl
gn up to these us
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opportunity to attend-tdhome yefar owre w

of fering workshops on Pensionabl e F
Empl oyer Discretions Policies and O
hope wil|l hel p to make your || ife a |

Turning to this edition of our ne
usef ul articles i1inside. Sandra Wins
Coll ege has been kind enough to wr
experience of the year end process
part way through the year. Finally,
have an article about pension i mplic
services. Donoét worry though, it O0s
few |ittle fun treats for you i nsi

al ways, we appreciate any
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News I n Brief Customer Service Excel

Annual Benefit StatepeRf{é pleased to announ:

Annual Benef it St at emeawar diegdve t Rew OGueSetno mer S
i ssued to all member sStogfndaphd flogpsm sgAadgond tim

Firefighters Pension Sch&dNgist e having already

For the majority of ouStanc@ms dmenMeerwer et hkesen t
meant statement s werethgvgieraypbice wenlimeovide |
through their Member Sang weSearlvg cwee rayc choluenas.ed t
Please make sure that byotuhe MeSMEsSISOTr ar e
aware that their statemghtes AF & &banel aWil gnitiog rbies
accessed online, Vi a rtehpeortAnnual Benef it

Statement l ink on our g g )
ﬁ_GS ensions are to be ¢

The Pension Regul atadm twhHirchs tshegt hawehtmanag

on Public Sector Penwiithopgt having any detrim
. oncerted fforts wer e m
The Pensi on Regul at or as recen‘t?y tak%n a
. . %sourcesoto.do t (hs.
keen interest in Public ector Pension schemes.
MNumerous L mprovements hayv
The Regul ator recently issueg a Al,p080. {nine t o. a
.t he way I N V%lhl.(ih ensi a
Local Government Pension _Fund, .for ai I n t o
. . R I’ nf ormation to the.i-r cus
Submit it bés 2016 Scheme Ret u,r n, \thch IS,
. range of methods waroant
required by | aw.
: : AJI t i mat el , the testi moni
Earlier this year a number of  .e aplooyers i n &
R . t he val.i ti n, of L
Teachersdéd Pensions Scheme were also. fined by
. excellence Wdth one °‘comm
the Regulator for falllrhg t, 0 ﬁov% e, a year., enc
t h'e deE| o] th? f’eel iongs
return, to the scheme, as required by aw.
Pensions Qui z Dates for your Di a

1. How many different FRBdEowr®™O ttthhearmnep tioms hi r e
the LGPS (England & Wales)? ForukKknuston Hall ,

2. LGSS Pensi ons provizZ®esNoPep@m®Pmisdgeshire Em
administration for which LGPSofFd&rdasSf?ham Wat er

3. What is the average value oferany LGPS
pension in payment? 15 pec EmpVoyer Responsi
4. What i s t he earl i est age Wetbi mwaii ch
e D e S g C2 N NGRS SN, (IS L L 26P?§ea|th Retire
benefits? (not i ncluding heal th
pensions) . 14 Dec Emleoyer Responsi
2 Webi nar
5. According to t he NS DWP figures.
What is the average IlrdetDerce nPenit®3 i pygeab| g Pay W

the UK for both men and women?

Answers on page 6 \"I_GSS



Year End: An empl oyer 6s perspective

Sandra Wi nskil]l, HR Business Partner, at
We took the decision to retender our external p
had with our existing payrol/l provider ; and f ol

during November 2016.

We were advised by our new payroll provider to
pension contributions, to date. However, t his i
specifi dsfohmae.i s no payroll obligation to ensu
year peri od, this data did not form part of t h
subsequently Il eft us with a problem because the
meant that we needed to spend time making sure |
Added to the fact we are not pension/payroll exp
So our top tips for transferring payrolll provi de
Wait until new tax year if you can!
q Ensure that you ask your old payrol!l provi der
correct LGPS format prior to the end of the péa
1 Be clear in the contract what pension forms y
found that our new payrol/l provider i s more wi
not, which was more |l uck than judgement but he
T Have a contingency on how to deal wi t h any
t r anisffoerr exampl e many of the LGPS forms requir
payrol |l provi deS3o windllesnotyouaveame up with an
prepared to hold historic payroll data for 3

by the employer.

1 Not specific to LGPS, but something to consid
oAl i ne payslips and Wen dpeacritdiecdu Itaor gteot Ph6aOrdds .c o p |

with the nelw npeaylroog Ii nondetail s so they had mos
Changing payroll provider? Dondot f or
Il f, |Ii ke Sandra, you are changing your payrol/l
to avoid any issues in the future; particularly
We wi | | need to know the following information:
1 Who the new provider 1is

1 When the change occurred

1 List of active members includhhg iod dpa&r tniecw | paa
payr ol | reference Iis one of 3 data items we u
not provide us with the new reference, we wi
correct empl oyment .

1 () ] s ] s | e reference
1 Date of transfer

See Sandrads top tips above for i nformation tha

payroll provider, to avoid probl ems af')l_e@SSnd



OQut sourcing and altern®engseodelCobwner d

With the public sector stildl feeling a tight sqgt
soon, alternative delivery model s, such as out s
to be a feature of public service provision. |f
of this process, there are |ikely to be Pension
good Il ength of time to work through. 't 1 s 1 mpc
project, where there is a potential transfer of
and the costs and timeframe for dealing with th
your pl ans before finalising your busi ness C a:
The foll owing are some of the main issues that vy
Do you have an obl i ®atiyomu tkomoewn g three r i sks?

pension protection ipg¢ ®dtqGul deidshks associate
When transferring staffCathNo Cad UnSeew UpnrCoevlitdaeirn tyyo ya nd
may be required to pr ovmiadied gtehde n@ SwipPtah tp eonfs itohne pr

protection. serious probl ems.
You will need to know iff Bowhwirl bfyetheand| | bei me
appl y: these risks between you
1 Best Value Authoriti &s V¥itaatf fh aprpaennsst eirfs t he pro
(Pensions) Direction 20onsolvent and | eaves be
q New Fair Deal 1 What happens i f pension
increase in the future?
Have you all owed endwgh htiismda hteo most cost

secure pension protehei@®N%e significant cos:
Di scussions about penBfBREONeRFPYy ecitdq ont.heYou wi

procurement process artéhegg8sepstialargstgoyysess
transfer cannot go ahead tWiptikqyt o wPteNSUONi ng p
protection being in placegset up costs of A8000 o

T Have you built enou@ha thomed bRt PndeOrtni ty may
project plan to secure @ fensy o Pi'Pd €tCH d L ?c an

1 Bidders will expect tol NsCefeeagendihéncesstaf an
and risks detailed qwiyyhdtn c¥RUFi bU@NGA" rate
documents. It can take gy t of B swecekys| ot Op ed esti g n
t_hisoinformation, have yyoyu pragq thegspt.ed this in
ti me?~-

1 Are there any other ong
1 Have you |l eft enough tigpme giceiouakledgdeetr i ons

t o be considered and agreed by key
. . 1 Fal lure to aaccount for
decision makers? You may have boards or .
sser i ous complications |

commi ttee meetings to meet.

9 Failure to engage wiPtltlreasue catnt ahie tvheer yEmpl oy
beginning of the pr ocyeosls Wwoawnl d elaidk e oa ndye | naoyrse |
and complications | atteaopio:n.. Our contact detail

newsl etter.



